

CEKO420-MACROECONOMIC ANALYSIS OF LABOUR MARKETS
Pamukkale University
2018-2019 Spring
Instructor: Dr M. Gulbin Erdem				E-mail: mgulbine@pau.edu.tr
Office Hour: Monday, 10am-12pm and by appointments	Office: B Blok, B-00-23	
Time and Place: Monday, 14.25-17.00, C-02-06
COURSE DESCRIPTION
The macro-labour field focuses on understanding the causes and consequences of variation in employment and income across individuals and over time.  Understanding labour market behaviour is crucial for some of the most pressing policy questions facing the aggregate economy, including redistribution, social insurance, the minimum wage, and stabilization policy.  This course will cover topics of recent interest in macro-labour.  Our goal throughout will be to use economic theory to interpret both long-term trends and recent events in the economy, and to draw conclusions for policy.  Specific topics may include the unemployment experience of countries, causes and consequences of rising wage inequality, worker reallocation, and the effects of technological change in the labour market.  Readings will consist of books academic articles, survey publications, and lecture notes provided by the instructor.  
[bookmark: _Hlk780883]This course will cover following topics in labour economics from the macroeconomic perspective;
• fundamental concepts in labour economics;
• unemployment, types of unemployment. We will discuss the unemployment theories frameworks used by macroeconomists to conduct research in labour economics.
• changes that occurred in income, wealth inequality and thus poverty over time, the role of technological progress and labour market institutions played in this process;
• labour market discrimination and factors behind gender and race wage gaps;
• effects of migration to the economy of the native country and its labour market with special emphasis on the recent migration of Syrian refugees to Turkey;

LEARNING OUTCOMES

The objective of this course is to equip students with command of theory and empirical tools to be able to rigorously analyse important questions in labour economics from a macroeconomist’s perspective. Upon successful completion of the course students will
• gain knowledge of the current frontier of research in labour economics from a macro perspective;
• develop ability to critically evaluate existing literature;
• acquire skills to be able to carry out an academic research in macro labour economics;
• acquire presentation skills.

Prerequisites (Desired): Econ 201-202 Microeconomics, Econ 203-204 Macroeconomics


Recommended Textbooks: 
Borjas, G. (2016) Labor Economics, 7th Edition, McGraw Hill.
Ehrenberg, R. G. and Smith R. S. (2012) Modern Labor Economics, 7th Edition, Boston: Addison Wesley.
Grading: The grade in this course will be based on: (1) class participation and mock quizzes (20%), (2) academic presentation of papers of given in the syllabus or any paper related to topics in the course and published at top journals such as Journal of Political Economy, Journal of Labour Economics, Econometrica, American Economic Review, and Journal of Economic Literature etc. (20%), (3) one  midterm (30%) and final exam (30%). Midterm and final exams are done due to the University regulations and schedule. Exams will be one hour and consist of classical questions. There will be no make-up exams unless you have a serious/medical excuse and in such cases, you have to provide an official report from the hospital or your general practitioner to me shortly after the exam.
Attendance Policy: Class attendance is an integral part of your educational experience. You are responsible for all material presented in the scheduled lecture periods whether you choose to attend lectures or not. There are mock quizzes which are counted for 20% of total score in addition to the attendance. Note that student who missed a quiz cannot make up later, so quizzes are student’s responsibility.

The presentation itself will be graded based on the following criteria:
a) Content. The issue must be adequately presented. This means that there should be sufficient amount of relevant information included, detail, and quality of explanations in the presentation.  Sources should be cited; web links are useful; you may also find some interesting video material in the library.  In addition to factual information, feel free to express opinions on the topic and present their justification.
b) Structure. The presentation should be a single work and not a collection of loosely connected sections. Connection between the parts presented by different members during the class presentation and how well the Power Point presentation is structured will be reflected in the grade.
c) Ability to answer questions. Questions from the class are encouraged, and the presenting team is judged on how it is capable of addressing these questions.
COURSE SCHEDULE
1st Week- Introduction to Labour Economics
Borjas, G. J. (2016), Chapter 1, pp. 1-11 
Ehrenberg, R. G. and Smith R. S. (2012) Chapter 1, pp. 1-14 and Chapter 2, pp. 24-35. 
2nd Week-Fundamental Concepts in Labour Markets
Borjas, G. J. (2016), Chapter 2, pp. 21-27
Ehrenberg, R. G. and Smith R. S. (2012) Chapter 2, pp. 35-55 and Chapter 3, pp. 60-72. 
Karanassou, M., Sala H. and Snower, D. J. (2006) ‘The macroeconomics of the labour market: Three fundamental views’, IZA Discussion Papers No. 2480, Bonn: The Institute for the Study of Labour.
3rd Week-Unemployment from Macroeconomic Perspectives
Borjas, G. J. (2016), Chapter 12, pp. 494-536
Ehrenberg, Ronald G. and Robert S. Smith (2003), Chapter 15, pp. 495-528.
Ashenfelter O. (1984) ‘Macroeconomic analyses and microeconomic analyses of labour supply’, NBER Working Papers No. 1500, Cambridge, MA: National Bureau of Economic Research.
Hallett, A. H. and Nicola V. (2003) ‘Labour Market Reform and the Effectiveness of Monetary Policy in EMU’, Journal of Economic Integration, 18(4), pp. 726–749.
Daly, M. C., Jackson, O. and Valetta, R. G. (2007) Educational attainment, unemployment, and wage Inflation, FRBSF Economic Review, pp. 49–61. Available at:  https://www.frbsf.org/economic-research/files/educational-attainment-unemployment-wage-inflation.pdf (Accessed 10 February 2019).
Bertola G. (2008) ‘Labour markets in EMU: What has changed and what needs to change’, Economic Papers No. 338, Brussel: European Commission Economic and Financial Affairs.
Theodossiou, I.  and Zangelidis, A. (2009) ‘Should I stay or should I go? The effect of gender, education and unemployment on labour market transitions’, Labour Economics, 16, pp. 566–577.
Berument, M. H., Dogan, N. and Tansel, A. (2009) Macroeconomic Policy and Unemployment by Economic Activity: Evidence from Turkey, Emerging Markets Finance and Trade, 45(3), pp. 21-34.
Kitov, I. (2013) ‘Inflation, unemployment, and labour force. Phillips curves and long-term projections for Austria’, MPRA Paper No. 49700, Munich: University of Munich.                 Available at: http://mpra.ub.uni-muenchen.de/49700/ (Accessed 06 February 2019).
Cilasun, S. M., Acar, E. O. and Gunalp, B. (2015) ‘The Effects of Labour Market Reforms on the Labour Market Dynamics in Turkey’, MPRA Papers No. 64767, Munich: University of Munich.
Cardoso, A. R., Loviglio A. and Piemontese L. (2016) ‘Misperceptions of unemployment and individual labour market outcomes’, IZA Journal of Labour Policy, 5(1), pp. 1-22.
Tansel, A., Ozdemir, Z. A. and Aksoy E. (2016) ‘Unemployment and labour force participation in Turkey’, Applied Economics Letters, 23(3), pp. 184-187.
Gil-Alana, L. A., Ozdemir, Z. A. and Tansel, A. (2019) ‘Long memory in Turkish unemployment rates’, Emerging Markets Finance and Trade, 55(1), pp. 201-217.
4th Week-Employment and Economic Growth 
Akcoraoglu, A. (2010) ‘Employment, economic growth and labour market performance: The case of Turkey’, Ekonomik Yaklaşım, 21(77), pp. 101-114.
Ercan, H., Taymaz, E. and Yeldan, E. (2010) Crisis and Turkey: Impact Analysis of Crisis Response Measures, Ankara: International Labour Office.
Furceri, D., Crivelli, E. and Toujas-Bernate, J. (2012) ‘Can policies affect employment intensity of growth? A cross-country analysis’, IMF Working Papers No. 12/218, Washington: International Monetary Fund.
Ball L., Jalles, J.  and Loungani, P. (2014), ‘Do forecasters believe in Okun’s law? An assessment of unemployment and output forecasts’, International Journal of Forecasting, 31, pp. 176–184.
Resurreccion, P. F. (2014) ‘Linking unemployment to inflation and economic growth: Toward a better understanding of unemployment in the Philippines’, Asian Journal of Economic Modelling, 2(4), pp. 156-168.
Burggraeve, K., De Walque, G.  and Zimmer, H.  (2015). ‘The relationship between economic growth and employment’, Economic Review, Brussel: National Bank of Belgium, pp. 32-52.
Bhorat H., Cassim A. and Tseng, D. (2016) ‘Higher education, employment and economic growth: Exploring the interactions’, Development Southern Africa, 33(3), pp. 312-327.
[bookmark: _GoBack]5th Week-Effects of Productivity Increase and Technological Change on the Structure of Labour Markets 
Bartel, A., and Lichtenberg, F. (1987) ‘The comparative advantage of educated workers in implementing new technology’, The Review of Economics and Statistics, 69(1), pp. 1-11.

Bartel, A. P., & Sicherman, N. (1993) ‘Technological change and retirement decisions of older workers’, Journal of Labor Economics, 11(1), pp. 162-183.

Goldin, C., and Katz, L. F. (1996) ‘Technology, skill, and the wage structure: Insights from the past’, American Economic Review, 86(2), pp. 252-257.

Bartel, A. P and Sicherman, N. (1998), ‘Technological change and the skill acquisition of young workers’, Journal of Labor Economics, 16(4), pp. 718-755.

Bartel, A. P and Sicherman, N. (1999) ‘Technological change and wages: An interindustry analysis’, Journal of Political Economy, 107(2), pp. 285-325.

Allen, S. G. (2001) ‘Technology and the wage structure’, Journal of Labor Economics, 19(2), pp. 440-483.

Acemoglu, D. (2002) ‘Technical change, inequality, and the labour market’, Journal of Economic Literature, 40(1), pp. 7-72.

Di Pietro, G. (2002) ‘Technological change, labour markets, and ‘low-skill, low-technology traps’’, Technological Forecasting and Social Change, 69(9), pp. 885-895.

Goldin, C. and Katz, L. F. (2007) ‘The race between education and technology: The evolution of U.S. educational wage differentials, 1890 to 2005’, NBER Working Paper Series No. 12984, Cambridge, MA: National Bureau of Economic Research.

Erdil, E., Çetin, D. and Findik, D. (2008) ‘Effect of technology on gender wage differential: A panel analysis’, Applied Economics Letters, 15(10), pp. 821-825.

Skåtun, J.D. and Theodossiou, I. (2011) ‘Personnel decisions, wage profiles and investment in firms’, British Journal of Industrial Relations, 49(4), pp. 742-766.

Findik, D. and Tansel, A. (2015) ‘Intangible investment and technical efficiency: The case of software-intensive manufacturing firms in Turkey’, IZA Discussion Papers No. 9262, Bonn: The Institute for the Study of Labour.
6th Week- Inequality in Income Distribution, Poverty and Labour Markets
İlkkaracan, İ. (2012) ‘Why so few women in the labour market in Turkey?”, Feminist
Economics, 18(1), pp. 1-37.

Cooper D., McCausland, W. D. and Theodossiou, I. (2013) ‘Income inequality and wellbeing: The plight of the poor and the curse of permanent inequality’, Journal of Economic Issues, 47(4), pp. 939-958.
Azevedo, J. P. and Atamanov, A. (2014) ‘Pathways to the middle class in Turkey: How have reducing poverty and boosting shared prosperity helped?’, Policy Research Working Paper Series No. 6834, Washington: The World Bank.
Demir-Seker, S. and Jenkins S. (2015), ‘Poverty trends in Turkey’, Journal of Economic Inequality, 13(3), pp. 401-424. Available at http://eprints.lse.ac.uk/61012/7/Jenkins_Poverty%20trends%20Turkey.pdf [Accessed 1 February 2019].
Burkhauser, R. V. & Herault, N., Jenkins, S. P. and Wilkins, R., (2017). ‘Survey under-coverage of top incomes and estimation of inequality: What is the role of the UK's SPI adjustment?’, NBER Working Papers No. 23539, Cambridge, MA: National Bureau of Economic Research.
Atkinson, A. B. and Jenkins, S. P. (2018) ‘A Different perspective on the evolution of UK income inequality’, IZA Discussion Papers No. 11884, Bonn: The Institute for the Study of Labour.
Jenkins, S. P. (2018) ‘Perspectives on poverty in Europe’, IZA Discussion Papers No. 12014, Bonn: The Institute for the Study of Labour.
OECD (2018) ‘OECD Economic Surveys: Turkey’, Available at http://www.oecd.org/eco/surveys/Turkey-2018-OECD-economic-survey-overview.pdf [Accessed 17 February 2019].
7th Week- Gender Discrimination and Wage Inequality
Blinder, A.S. (1973) ‘Wage discrimination: reduced form and structural estimates’, The Journal of Human Resources, 8(4), pp. 436-455.
Bertrand, M., and Hallock, K. (2001) ‘The gender gap in top corporate jobs’, Industrial and Labour Relations Review, 55, pp. 3-21.
Steward, M. B. and Swaffield, J. K. (2008) ‘The other margin: Do minimum wages cause working
hours adjustments for low-wage workers?’, Economica, 75, pp. 148-167.

Phimister, E. and Theodossiou, I. (2008) ‘Gender differences in low pay labour mobility and the national minimum wage’, Oxford Economic Papers, 61, pp. 122–146.

Takhtamanova, Y. and Sierminska, E. (2009) ‘Gender, monetary policy and employment: The case of nine OECD countries’, Feminist Economics, 15(3), pp. 323-353.
Gangl, M. and Ziefle, A. (2009) ‘Motherhood, labour force behaviour, and women’s careers: An empirical assessment of the wage penalty for motherhood in Britain, Germany, and the United States.’ Demography, 46(2), pp. 341-369.
Gunalp B., Cilasun, S. M. and Acar, E. O. (2015) ‘Male-female labour market participation and the extent of gender-based wage discrimination in Turkey’, Economics Discussion Papers No 2015-56, Kiel: Kiel Institute for the World Economy.
Abbasoglu Ozgoren, A., Ergocmen, B. and Tansel, A. (2017) ‘Birth and employment transitions of women in Turkey: Conflicting or compatible roles’, MPRA Papers No. 83420, Munich: University of Munich.
Di Paolo, A. and Tansel A. (2017) ‘Analysing wage differentials by fields of study: Evidence from Turkey’, IZA Discussion Papers No. 10915, Bonn: The Institute for the Study of Labour.

Tansel, A, Keskin, H. and Ozdemir, Z. A. (2018), ‘Public versus private sector wage gap in
Egypt: Evidence from quantile regression on panel data’, IZA Discussion Papers No. 11895, Bonn: The Institute for the Study of Labour.

Tansel, A., Dalgic, B. and Guven, A. (2019) ‘Wage inequality and wage mobility in Turkey’, Social Indicators Research, 142(1), pp. 107–129.

8th Week- Education and Skills Mismatch
Card, D., and Krueger, A. (1992) ‘Does school quality matter? Returns to education and the characteristics of public schools in the United States’, Journal of Political Economy, 100(1), pp. 1-40.
Bauer, T.K. (2002) ‘Educational mismatch and wages: A panel analysis’, Economics of Education Review, 21(3), pp. 221–229.
Büchel, F. and Battu, H. (2003), ‘The theory of differential overqualification: Does it work?’, Scottish Journal of Political Economy, Vol. 50, No. 1, pp. 1–16.
McGuinness, S. and Sloane, P. J. (2011) ‘Labour market mismatch among UK graduates: An analysis using REFLEX data’, Economics of Education Review, 30, pp. 130–145.
Tansel, A. and Gungor, N. D. (2012) ‘Gender effects of education on economic development in Turkey’, IZA Discussion Papers No. 6532, Bonn: The Institute for the Study of Labour.

Baert, S., Cockx, B. and Verhaest, D. (2013) ‘Overeducation at the start of the career: Stepping
stone or trap?’, Labour Economics, 25, pp. 123-140.

Bender, K. A.  and Roche, K. (2013) ‘Educational mismatch and self-employment’, Economics of Education Review, 34(2), pp. 85–95.
Carroll, D. and Tani, M. (2013) ‘Over-education of recent higher education graduates: New Australian panel evidence’, Economics of Education Review, 32, pp. 207–218.
Tansel, A. (2015) ‘Intergenerational educational mobility in Turkey’, IZA Discussion Papers No. 9590, Bonn: The Institute for the Study of Labour.

Iriondo, I. and Pérez-Amaral, T. (2016) ‘The effect of educational mismatch on wages in Europe’, Journal of Policy Modelling, 38, pp. 304–323.

Tansel, A. and Karaoglan, D. (2016) ‘The Causal effect of education on health behaviours: Evidence from Turkey’, IZA Discussion Papers No. 10020, Bonn: The Institute for the Study of Labour.

Meronin, E. C. and Vera-Toscano, E. (2017) ‘The persistence of overeducation among recent graduates’, Labour Economics, 48, pp. 120–143.

Summerfield, F. and Theodossiou, I. (2017), ‘The effects of macroeconomic conditions at graduation on overeducation’, Economic Inquiry, 55(3), pp. 1370-1387.

Tansel, A. and Keskin, H. I. (2017) ‘Education effects on days hospitalized and days out of work by gender: Evidence from Turkey’, IZA Discussion Papers No. 11210, Bonn: The Institute for the Study of Labour.

Vera-Toscano, E., Rodrigues, M.  and Costa, P. (2017) ‘Beyond educational attainment: The importance of skills and lifelong learning for social outcomes: Evidence for Europe from PIAAC’, European Journal of Education, 52, pp. 217–231.

Kirdar, G. M., Dayioglu Tayfur, M. and Koc, I. (2018) ‘The effects of compulsory-schooling laws on teenage marriage and births in Turkey’, Journal of Human Capital, 12(4), pp. 640-668.

Di Paolo, A. and Tansel, A. (2019) ‘English skills, labour market status and earnings of
Turkish women’, ERC Working Papers No. 19/01, Ankara: Middle East Technical University. 

9th Week- Migration
Borjas, G. J. (1987) ‘Self-selection and the earnings of immigrants’, American Economic Review, 77(4), pp. 531-553.
Card, D. (1990) The Impact of the Mariel Boatlift on the Miami Labour Market, Industrial and Labor Relations Review, 43(2), pp. 245-257.
Borjas, G. (1999) ‘The economic analysis of immigration’, in Ashenfelter, O. & D. Card (eds.), Handbook of Labor Economics, vol. 3, Amsterdam: Elsevier, pp. 1697-1760.
Ruiz, I. and Vargas-Silva, C. (2013) ‘The Economics of Forced Migration’, Journal of Development Studies, 49 (6), pp. 772–84.
Peri, G. (2016) ‘Immigrants, productivity, and labour markets’, Journal of Economic Perspectives, 30(4), pp. 3–30.
10th Week- Migration in Turkish Labour Markets
Gungor, N. D. and Tansel, A. (2008) ‘Brain drain from Turkey: An investigation of students’ return intentions’, Applied Economics, 40(23), pp. 3069-3087

Del Carpio, X. V. and Wagner, M. (2015) ‘The impact of Syrian refugees on the Turkish labour market’, WB Policy Research Working Papers No. 7402, Washington: The World Bank.

Tumen, S. (2016) ‘The economic impact of Syrian refugees on host countries: Quasi experimental evidence from Turkey’, American Economic Review, 106(5), pp. 456-460.

Aydemir, A. B. and Kirdar, G. M. (2017) ‘Quasi-experimental impact estimates of immigrant labour supply shocks: The role of treatment and comparison group matching and relative skill composition’, European Economic Review, 98, pp. 282–31.

Ceritoğlu, E., Yüncüler, H., Torun, H. and Tumen, S. (2017) ‘The impact of Syrian refugees on natives’ labour market outcomes in Turkey: Evidence from a Quasi-experimental design, TCMB Working Papers No. 1705, Ankara: The Central Bank of Turkey.

Docquier, F., Tansel, A. and Turati, R. (2017) ‘Do emigrants self-select along cultural traits? Evidence from the MENA countries’, IZA Discussion Papers No. 11173, Bonn: The Institute for the Study of Labour.

Icduygu A. and Diker, E. (2017), ‘Labour market integration of Syrian refugees in Turkey: From refugees to settlers’, The Journal of Migration Studies, 3(1), pp. 12-35.

Torun, H. and Tumen, S. (2017) ‘Do vocational high school graduates have better employment outcomes than vocational high school graduates?’, IZA Discussion Papers No. 10507, Bonn: The Institute for the Study of Labour.

Tumen, S. (2018) ‘The impact of low-skill refugees on youth education’, IZA Discussion Papers No. 11869, Bonn: The Institute for the Study of Labour.

11th Week-Presentations
12th Week-Presentations
13th Week-Presentations
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